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http://www.hjarnkoll.se/
http://www.nsph.se/
http://www.rsmh.se/
http://www.sheedo.se/
http://www.suicidezero.se/
http://www.mind.se/








Professionella säger att 
personer med psykiska problem 

sannolikt inte kan arbeta

Arbetsgivare tror att personer  Personer som har 
med psykiska problem inte psykiska problem tror
kan arbeta - så de anställer inte att de kan arbeta 
dem inte och söker inga jobb

Väldigt få personer med psykiska 
problem arbetar
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No baseline differences in empowerment, work motivation, occupational 
engagement, QOL between the RCT groups were shown. 
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Changes in the QOL domains:
ÅGeneral life satisfaction (p= 0.002 ),
ÅSatisfaction with work situation (p= 0.000 )
ÅEconomy (p= 0.033 )
ÅNumber of friends (p= 0.001 )
ÅMental Health (p= 0.001 )
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65Cecilia Areberg

Being the centre of attention in a process that
brings hope and meaning

Having needs and whiches valued by the ES

Benefiting from the skills of the ES

Being two instaed of one

Bringing own qualifications into the process

Having a motive

Having others who also belive




